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Many years of research conducted by The Gallup Organization suggest that the most effective people are
those who understand their strengths and behaviors. These people are best able to develop strategies to
meet and exceed the demands of their daily lives, their careers, and their families.

A review of the knowledge and skills you have acquired can provide a basic sense of your abilities, but an
awareness and understanding of your natural talents will provide true insight into the core reasons behind
your consistent successes.

Your Signature Themes report presents your five most dominant themes of talent, in the rank order
revealed by your responses to StrengthsFinder. Of the 34 themes measured, these are your "top five."

Your Signature Themes are very important in maximizing the talents that lead to your successes. By
focusing on your Signature Themes, separately and in combination, you can identify your talents, build
them into strengths, and enjoy personal and career success through consistent, near-perfect performance.

Discipline

Your world needs to be predictable. It needs to be ordered and planned. So you instinctively impose
structure on your world. You set up routines. You focus on timelines and deadlines. You break long-term
projects into a series of specific short-term plans, and you work through each plan diligently. You are not
necessarily neat and clean, but you do need precision. Faced with the inherent messiness of life, you want
to feel in control. The routines, the timelines, the structure, all of these help create this feeling of control.
Lacking this theme of Discipline, others may sometimes resent your need for order, but there need not be
conflict. You must understand that not everyone feels your urge for predictability; they have other ways of
getting things done. Likewise, you can help them understand and even appreciate your need for structure.
Your dislike of surprises, your impatience with errors, your routines, and your detail orientation don't need
to be misinterpreted as controlling behaviors that box people in. Rather, these behaviors can be
understood as your instinctive method for maintaining your progress and your productivity in the face of
life’'s many distractions.

Futuristic

“Wouldn't it be greatif . . .” You are the kind of person who loves to peer over the horizon. The future

81029041 (Julia Said)
Copyright © 2000, 2006-2012 Gallup, Inc. All rights reserved.



GALLUP CliftonStrengths’

fascinates you. As if it were projected on the wall, you see in detail what the future might hold, and this
detailed picture keeps pulling you forward, into tomorrow. While the exact content of the picture will depend
on your other strengths and interests—a better product, a better team, a better life, or a better world—it will
always be inspirational to you. You are a dreamer who sees visions of what could be and who cherishes
those visions. When the present proves too frustrating and the people around you too pragmatic, you
conjure up your visions of the future and they energize you. They can energize others, too. In fact, very
often people look to you to describe your visions of the future. They want a picture that can raise their
sights and thereby their spirits. You can paint it for them. Practice. Choose your words carefully. Make the
picture as vivid as possible. People will want to latch on to the hope you bring.

Restorative

You love to solve problems. Whereas some are dismayed when they encounter yet another breakdown,
you can be energized by it. You enjoy the challenge of analyzing the symptoms, identifying what is wrong,
and finding the solution. You may prefer practical problems or conceptual ones or personal ones. You may
seek out specific kinds of problems that you have met many times before and that you are confident you
can fix. Or you may feel the greatest push when faced with complex and unfamiliar problems. Your exact
preferences are determined by your other themes and experiences. But what is certain is that you enjoy
bringing things back to life. It is a wonderful feeling to identify the undermining factor(s), eradicate them,
and restore something to its true glory. Intuitively, you know that without your intervention, this thing—this
machine, this technique, this person, this company—might have ceased to function. You fixed it,
resuscitated it, rekindled its vitality. Phrasing it the way you might, you saved it.

Competition

Competition is rooted in comparison. When you look at the world, you are instinctively aware of other
people’s performance. Their performance is the ultimate yardstick. No matter how hard you tried, no matter
how worthy your intentions, if you reached your goal but did not outperform your peers, the achievement
feels hollow. Like all competitors, you need other people. You need to compare. If you can compare, you
can compete, and if you can compete, you can win. And when you win, there is no feeling quite like it. You
like measurement because it facilitates comparisons. You like other competitors because they invigorate
you. You like contests because they must produce a winner. You particularly like contests where you know
you have the inside track to be the winner. Although you are gracious to your fellow competitors and even
stoic in defeat, you don’t compete for the fun of competing. You compete to win. Over time you will come to
avoid contests where winning seems unlikely.
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Relator

Relator describes your attitude toward your relationships. In simple terms, the Relator theme pulls you
toward people you already know. You do not necessarily shy away from meeting new people—in fact, you
may have other themes that cause you to enjoy the thrill of turning strangers into friends—but you do
derive a great deal of pleasure and strength from being around your close friends. You are comfortable
with intimacy. Once the initial connection has been made, you deliberately encourage a deepening of the
relationship. You want to understand their feelings, their goals, their fears, and their dreams; and you want
them to understand yours. You know that this kind of closeness implies a certain amount of risk—you might
be taken advantage of—but you are willing to accept that risk. For you a relationship has value only if it is
genuine. And the only way to know that is to entrust yourself to the other person. The more you share with
each other, the more you risk together. The more you risk together, the more each of you proves your
caring is genuine. These are your steps toward real friendship, and you take them willingly.
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